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AGREEMENT BETWEEN
NEW JERSEY TURNPIKE AUTHORITY
and

LOCAL 194, INTERNATIONAL FEDERATION OF
PROFESSIONAL AND TECHNICAL ENGINEERS, AFL/CIO-CLC

*kkk

This Agreement, made this day of July 27, 2007 and effective July 1, 2007 through midnight, June
30, 2011, is between the New Jersey Turnpike Authotity, hereinafter referred to as the "Authority" and
Local 194, International Federation of Professional and Technical Engineers, AFL/CIO-CLC, hereinafter
referred to as the "Union".

ARTICLE I — STATEMENT OF JOINT PURPOSE

The patties to this agreement affirm their understanding that the Authority is a public benefit
corporation and its facilities are managed for the safety and convenience of the public, essential commerce,
and the national defense. It is the declared purpose of this agreement to maintain the quality and
efficiency of Authority facilities and services, mindful of the public need for economic transportation, the
employee’s need for fair compensation, working conditions and benefits, the obligations of the Authority
under State and other laws, and its covenants with the holders of its bonds. To this end, the Authority and
the Union join themselves together to observe in good faith the terms of this agteement.

ARTICLE II - RECOGNITION

The Authority recognizes the Union as the exclusive representative of the full-time Operating -
employees of the Maintenance and Toll Collection Departments as certified by the Public Employment
Relations Commission in its written opinion dated Match 5, 1970, Docket Number R-50, and as the
exclusive representative of the Office, Clerical and Technical employees as certified by the certification
dated February 23, 1972, Docket Number R-403, in accordance with the laws and Constitution of the
State of New Jersey as further defined herein.

In the event of the “monetization” of the New Jersey Turnpike Authority, the bargaining unit job
classifications presently represented by Local 194, IFPTE shall continue to be represented by said local.



B. (1) The Union covenants and represents that it conducted an election for its members
concluding on July 8, 1970, wherein the Union membership exercised their option to accept ot reject
maintaining theit membership during the term of this agreement. All present members of the Union,
having exercised said option, shall remain members of the Union for the term of this agreement. All
employees who ate not now members may remain non-members. However, if said employees are
otherwise eligible for membership, they may be members of the Union. All new employees of the
negotiating unit shall have thirty (30) days in which to become members of the Union or remain
non-members. However, if said new employees are otherwise eligible for membership, they may become
members of the Union at any time. Those who elect to become members of the Union will temain so for
the term of the agreement.

(2) For those who temain in a title covered by this Agreement or become members of the
Union, continued membership shall be a condition of employment for the tetm of the agreement or for
the time in which they setve in a title included in any of the Units.

C. Effective July 1, 1980, each employee covered by this agreement shall, as a condition of

employment, be required to pay a fee equal to eighty-five percent (85%) of the normal dues of the Union,
unless such employee is 2 member of the Union.

Representation’fees deducted from employees' weekly salaties shall be transmitted to the Union
in the same manner as dues.

ARTICLE VII — CLASSES OF EMPLOYEES

A. CLASS 5 -- Permanent Employee

A full-time employee is a petson who has been hited by the Authority to fill 2 permanent position
on a full-time basis and has successfully completed the probationary working test period as
prescrbed by the New Jersey Tumnpike Authority. Full-time employment shall be considered to be
an eight-hour work day or ten-hour work day and forty-hour work week for the Operating Unit or
a seven-hour work day and thitty-five hour work week for the Office, Clerical and Technical Unit,
except the Communications Dispatcher and Multi-Media Communications Assistant shall work an
eight-hour day and forty-hour work week as prescribed by the Authotity. The definition of full-
time employment may be modified by mutual consent of the Union and the Authority.

B. CLASS 4 — Probationary Employee

An employee who is hired by the Authority to fill a permanent position on a full-time basis, but
who has not completed the prescribed probationary working test period for new hires.

C. CLASS 3 -- Seasonal Employee

An employee who is hired for the purpose of rendering services on a non-continuing, but recurring -
basis, who may work a prescribed wotk day and work week; provided, however, that such
employment shall not exceed one hundred twenty five (125) work days in a calendar year, during
the period of the second Monday in May through the second Monday in September.
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ARTICLE VIII — HOURS OF WORK, THE WORK DAY AND WORK WEEK
A. MAINTENANCE DEPARTMENT

1. The scheduled work week for the Maintenance Department shall be forty (40) hours per
week, consisting of either five (5) eight (8) hour work days, or four (4) ten (10) hour work days.

2. The regular working houts for the standard shift will run from 8:00 a.m. to 4:30 p.m. on
Mondays through Fridays, excluding holidays. Non-standard shifts, similarly, shall consist of an
eight-hour work day. All shifts shall include two 15-minute break periods, and shall be exclusive of
one-half (1/2) hour lunch period. Additional emergency breaks may be granted at the discretion of
the supervisor, over and above those specified, for reasons of health, weather, etc. Break periods
shall be specified by supervision dependent upon the circumstances. Lunch periods will be taken at
the nearest Maintenance Facility to the job site.

Employees working the 4-day, 10 hour shift, shall receive a fifteen (15) minute break from
10:00 p.m. to 10:15 p.m., a fifteen (15) minute break from 3:15 2.m. to 3:30 a.m., and a fifteen (15)
minute wash-up period at the end of the shift. Employees will be paid for a thirty (30) minute dinner
from 1:00 a.m. to 1:30 a.m.

3. Thete are presently a number of non-standard shift assignments and from time-to-time,
additional non-standard shift assignments will be necessary. Persons employed ptior to July 1, 1980,
including technicians, and working standard shifts are not subject to changes in their basic shifts.
Anyone hired on or after July 1, 1980, except cable/craft persons, may be required to work shift
assignments, as such shifts are put into effect, starting with the most recent (having least seniority)
employee within the classification and work group.

4. The beginning of non-standatd shifts, both as to hour and day of the week, will be
determined so that services will be available when needed. These shifts will be published as far in

advance as practicable.

5. On all shift work there will be at least twelve (12) hours off between the end of one shift
and the beginning of the next.

6. For shifts other than standard, there will be two (2) consecutive days off in each week,
whenever possible.

7. Effective September 1, 2007, the Maintenance Department may institute a night shift of ten
(10) hours, four (4) days per week. Specifically, the shifts shall be:

. 8:00 p.m. Monday to 6:00 a.m. Tuesday

. 8:00 p.m. Tuesday to 6:00 a.m. Wednesday
. 8:00 p.m. Wednesday to 6:00 a.m. Thursday
. 8:00 p.m. Thursday to 6:00 a.m. Friday

10



8. () Rebidding of all schedules will occur only as needed with a minimum time to be
once yearly unless the opening of additional facilities should require a special re-bid.
Selections for positions shall be by Job Classification Seniority.

® Nothing herein shall prohibit the Authority from establishing and posting modified
schedules of work dictated by changing traffic patterns; but changes in permanent
schedules made for such reasons shall apply only to the next ot subsequent
schedules.

9. The Authority will actively seek to reduce the number of double-doot operations in Tolls
and will periodically review all such operations in its attempt to eliminate, except as needed, for lunch
and meal periods.

10. The Authority will eliminate one-man operations.

11. Schedules will be revised to eliminate combination shifts except as performed by vacation
reserve collectors.

12. The Authority will establish Monday through Friday schedules for all permanent

Collectors.

13. Schedules will be posted two (2) weeks in advance of the effective date of each and the
weekly lane schedules will be maintained as posted. Tour swaps in the Toll Collection Department
will be permitted with at least 24-hours notice to supervision, provided a minimum of eight (8) hours
of off-duty is provided for between shifts. Double tour swaps will be permitted only in emergency
situations with the ptior approval of supervision.

14. Travel for Vacation Resetve collectors will be limited to Interchanges within their
tespective sub-sections unless movement is essential to provide lane coverage. Vacation reserve
collectors shall provide coverage for all types of lane vacancies including "traffic" coverage, at their
assigned Interchange prior to movement to another Interchange within the sub-section.

15. Temporary employees may be used as a substitute for a regular employee who has been
summarily suspended for theft or pilferage, or absent on sick leave, temporary disability ot wortkets
compensation as provided under Article VIL, D, 2.

Temporary Assignments due to the long-term absence of a toll collectot, as a result of a
long-term illness, on-the-job injury, suspension or retirement, will be filled by seniority of the toll
collectors at the interchange of the long-term absence. An interchange bid will be conducted so that
the temporary collector will fill in the last available slot. Only toll collectors who desire to move will
move. Toll Collectors cannot bid for a shift they presently hold (a 1C is not a 2 shift, nor is 2 2C a 3
shift). Toll Collectors can only move once. A temporary collector filling in as a Vacation Resetve
Collector automatically become the least senior collector for shipping purposes ot in the case of filling
in for a retired Vacation Reserve collector when picking schedules. In the case of a long-term
absence, for any of the above-stated reasons, the full-time Vacation Reserve collector shall pick their

own line.
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(c) Employees hired before June 27, 1977 shall, upon promotion, teceive the job rate.
Employees hired on or after June 27, 1977 shall be placed on the next highet rate of the salary range
from the employee's existing rate of pay and shall proceed along the newly acquired range according
to the time schedule thereafter. However, promotions in the Office, Cletical and Technical Unit will
ptovide that the employee shall advance to the next highest step on the newly-acquired scale
provided such step represents an increase of at least $500 annually. Otherwise, the employee shall
advance to such step on the new pay scale which is at least $500 over the employee's annual rate of
pay immediately prior to the promotion. Thereafter, the employee will proceed along the newly
acquired scale by advancing one step on the anniversary date of the promotion.

(d) In the event the Authority adds new Job Classifications during the life of this Agreement,
said classification shall be forwarded to the Union, together with the Job Description and Salary
Range ptior to being put into effect. Such changes shall become a part of the Appendix.

2. Shift Differential

(2) A shift differential shall be paid to all employees whose shifts begin on or after 12:00 noon
according to the rates listed below:

After 12:00 Noon .50
After 6:00 p.m. .65

(b) The Vacation Relief and Reserve employees in the Toll Collection Department and
employees regulatly involved in rotating shifts will, in lieu of the differential above, receive:

.55

() The shift differential shall be added to and become a part of the base rate of pay after
application of longevity.

(d) For putrposes of any paid leave time such as Holidays, Vacations, Sick Leave, etc., an
employee shall be paid at the differential rate, if any, effective immediately prior to the leave.

(e) Shift differential will apply to the employee assigned to the shift for regular duty and not
overtime. Employees working overtime shall be paid at the overtime rate computed for the shift for
which they are regularly assigned, including differential and/or longevity pay, if any.

3. Inter-Departmental Transfers
(2) Employees hired before July 3, 1989 shall be placed on the two-yeat rate, proceed to the

~ three-year rate after a six-month work-test period, and to the Job Rate a year thereafter.
(b) Employees hired on or after July 3, 1989 shall be placed on the scale at the rate

immediately lower than their existing rate, but in no event higher than the two-year rate. Said
employees shall proceed along the newly acquired range according to the time schedules thereafter.
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c. The Authority will pay the Heavy Equipment Operators an additional $20 per day when
required to operate the Hazardous Materials vehicle. Heavy Equipment Operatots shall be allowed
to be certified to operate the Hazardous Materials Vehicle on Authority time.

4. Overtime Duty

(2) Every possible effort will be made to keep the overtime assignments equal among persons in
the same classification and in the same wotk group.

(b) The work day and work week of opetating employees of the Maintenance Department have
been described previously. It is expected that each employee will be available for a reasonable
amount of overtime. The Union assures the Authority that employees will work a reasonable
amount of overtime and will assist the Authority in having employees available in an overtime
situation. Overtime pay at the rate of time and one half shall be paid for any work in excess of
a scheduled eight (8) hour shift, a scheduled ten (10) hour shift, or for work in excess of the 40

hour work week.

For ovettime purposes, employees working the 4-day, 10 hour shift, their 7 day week shall be
from Midnight Sunday to Midnight Sunday. Also for overtime purposes, employees working
the 4-day, 10 hour shift will be on the roster of the “C” shift. Employees working the 4-day,
10 hour shift will be known as “Division” employees.

(1) In emergency situations involving snow and ice control, time and one-half shall be paid
Monday through Friday for all hours wotked after twenty-four (24) consecutive hours.

(c) Assignment for overtime duty shall be according to rules promulgated by the Maintenance
Department, which shall not be in conflict with the Provisions of this Article.

(1) When held over for overtime beyond the scheduled working houts, each man will be -
required to wotk a minimum of four (4) hours and paid at time and one-half rates.
When called out for overtime duty after the conclusion of their regular shift, each man
reporting for such duty will be credited with a minimum of four (4) houts of pay
calculated at time and one-half rates. Employees may be called in or scheduled to wotk
two (2) houts before their regularly scheduled wotking hours, with a guarantee of two
(2) hours minimum overtime pay.

Ovettime pay will be calculated from the time a man reports to his regular place of duty
ot elsewhete as ditected. When an employee is called in for overtime duty and is
unable to proceed via Tutnpike to his designated place of duty due to stoppage of
traffic on all ot part of the Turnpike, his pay will be calculated from the time of
reporting to an Interchange.

(2) Any employee who refuses an overtime assignment will have his overtime record
charged with eight (8) houts, ot the hours worked by the man taking the assignment,
whichever is greater. Employees called in for emergencies in Trades and/or Technical
areas shall not be charged for hours worked. Employees tefusing shall be charged.
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C. TOLL COLLECTION DEPARTMENT

1. Paychecks

Paychecks will be available each week before Friday at all Interchanges. Holiday and overtime
pay, mileage and meal allowance will be paid within fourteen (14) days following the last day of the
work week in which the same were incurred.

2. Overtime Duty

The wotk day and work week for operating employees of the Toll Collection Department have
been described pteviously. Each collector is expected to be available for a reasonable amount of
overtime. When overtime occuts, employees will be paid at time and one-half for any work beyond
eight (8) hours in any work day, ot in excess of the 40-hour work week. The Union assures the
Authority that employees will work a reasonable amount of overtime and will assist the Authority in
having employees available in an overtime situation. Under no condition shall compensation be in
excess of two and one-half (2 1/2) times the base rate for hours wotked, except as hereinafter
provided in case of the guaranteed minimum.

(a) Emergency Overtime

(1) If called in for emergency duty, 2 minimum of four (4) hours pay will be guaranteed
at time and one-half, unless the employee reports beyond the time requested, in which case,
time and one-half for hours actually worked will be granted.

(2) Any holdover shall be paid a minimum of four (4) hours except in the case of
coverage for lateness, which will provide a minimum of one (1) hour ovettime, or the hours
actually worked, whichever is greater.

(b) Time Change

In those instances involving change of time in the Spring and Fall of each year, payment
will be made in accordance with the following:

(1) Where a change in time results in hours worked beyond the normal work day,
overtime will be paid for the additional hours worked.

(2) Where change in time results in hours worked less than the normal work day, no loss
of pay will be incurred. '

<) Overtime Eaqualizat

(1) Assignment for overtime duty shall be according to rules promulgated by the Toll
Collection Department, which shall not be in conflict with the provisions of this Article.
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3. Long Term Absence of Stock Service Cletk

In the event of a long-term absence due to illness, on-the-job injury or suspension of a Stock
Service Clerk, the temporary vacancy shall be filled from the Toll Collection Department by
Departmental Seniority. Toll Collection employees filling the vacancy of the Stock Setvice Clerk shall
teceive the rate of pay of the Stock Setvice Clerk. In the event a Toll Collector fills the vacancy of
the Stock Service Clerk, the Toll Collection Department shall have the right to fill the Toll Collector’s
vacancy with either a temporary ot part-time collector.

D. OFFICE, CLERICAL AND TECHNICAL UNIT

1. Special Assignment

a. Employees who are assigned to fill in or take the place of an employee in 2 higher
classification upon starting, shall receive the higher rate of pay, plus the assigned employee's
longevity, provided that the combined new rate of pay does not exceed the combined rate of
pay of the employee being replaced. In the event the combining of the base rate plus the
assigned employee's longevity exceeds the combined rate of the employee being replaced, the
maximum payable to the assigned employee shall be the combined rate of the employee being
replaced. Supetvisots shall notify an employee of the special assignment prior to the employee
undertaking said special assignment.

b. An employee temporarily assigned for a period exceeding one month (30) days consecutively
shall receive Leaves of Absences and Benefits at the higher rate of pay until such employee is
restored to his or her former position.

c. Ttis understood that a break in assignment due to Vacation, Illness, a Holiday, or such other
Leave of Absence does not constitute an actual change in assignment as long as assignment
continues at least one day after leave. For example, if Wednesday is a Holiday and employee
"A" is assigned to a higher level position for that week, the Holiday is not considered to be a
"break" in assignment and Monday, Tuesday, Thursday and Friday will be considered to be
four consecutive days.

2. Overtime Duty

Every possible effort will be made to keep the overtime assignments equal in the same
classification and in the same work group. Itis expected that each employee will be available for 2
reasonable amount of overtime.

Overtime pay at the rate of time and one-half shall be paid for any work in excess of seven @
hours in one (1) day, except for Communications Dispatchers’, Multi-Media Communications
Assistants’ and Property & Materials Assistants’ work which shall be in excess of eight (8) hours
per day, or for work in excess of 35-hour wotk week, except for Communications Dispatchers,
Multi-Media Communications Assistants and Property & Materials Assistants for work in excess of
a 40-hour work weck as follows:
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4. Job Classification Seniority, which shall consist of an employee's cumulative time spentin a
specific job classification.

An employee's Seniority shall not be lost because of absence due to illness, excused leaves of absence,
ot layoff not extending beyond two (2) years. An employee shall cease to have Seniority rights by
voluntary quitting, termination through discharge, unauthorized absence of more than five (5) consecutive
work days, or due to layoff extending beyond two (2) years. Seniority lists will be kept current and '
available at convenient locations.

ARTICLE XI — JOB ASSIGNMENTS, OPERATING UNIT
A. TRANSFERS

1. All vacancies or contemplated positions within the negotiating unit shall be posted on
bulletin boatds listing the job title and location of each position; a copy of such notice shall be sent to
the Union.

2. Employees in the same job title as a posted position shall notify their Department Head, in
writing, within eleven (11) days of the date of the posting that they wish to be transferred to the
location posted. Selection for the position shall be on the basis of job classification seniority of those
requesting transfer. This transfer procedure shall be exhausted before application of the promotional
provisions of this agreement.

3. Should the position be for a lesser-rated position within the operating department, the
Authority will, in the event no transfer is requested, recruit a candidate from outside the negotiating
unit.

4. The Authority shall maintain separate lists (District, Division, and State Police) for purposes
of job assignments and transfers of Automotive Technicians, including Temporary Assignments.

5. When a vacancy or vacancies exist within the operating unit for Toll Collection, a notice of
this will be posted within the Section in which it occurs for a period of eleven (11) days. In addition,
any vacancy or vacancies occurring as a result of the positing will also be filled at the same time.
Those interested in an announced vacancy or any vacancies developing as a result of filling same
should complete the Section Bid Form. This form will list all the possible choices within the Section
and the person bidding should indicate his choice or choices in order of their desirability. This form
may also be used to indicate a desire for transfer to another Section. Selections shall be on the basis
of Job Classification Seniority.

6. Employees will be moved into the new position no later than 90 days after acceptance for
transfer. The actual timing of the move shall be worked out between the respective Department
Heads. If an employee is unable to move due to business necessity, the employee shall begin
receiving the new rate of pay on the first working day following 90 days. Management will continue
efforts to move the employee to the new location and position. In case of demotion, the employee
shall retain current pay rate until the actual transfer takes place.

Transfer rules will provide detailed operating procedures covering all transfers and will be
consistent with this agreement.

22



4. Employees transferring into titles within the Maintenance Department which requite a
Commercial Drivers License (CDL) must obtain their CDL during the work test period; otherwise,
they shall be returned to their previous position. New employees must receive their Commercial
Drivers License during their probationary period; otherwise they shall be subject to termination.

ARTICLE XII — PROMOTIONS, OPERATING UNIT

A. It is the desite of the Union and the Authotity to advance and promote those employees within
the negotiating unit who are senior to other employees in the unit and are most qualified for advancement
and promotion. Promotions and advancement to vacancies within the negotiating unit first will be made
available to eligible employees within the respective department, i.e., Toll Collection vacancies in the
negotiating unit will be made available to employees in the Toll Collection Department; Maintenance
Department vacancies will be made available to eligible employees in the negotiating unit in the
Maintenance Department.

B. Promotion or advancement to a job classification in the Toll Collection Department and the
Maintenance Depattment, respectively, will be predicated upon the following:

1. Posting shall cousist of the formal announcement of an existing or anticipated vacancy in a
department within the negotiating unit (Toll Collection or Maintenance Department). The
announcement shall include a complete description of the vacancy to be filled, duties to be
petformed, and prequalification requirements. The announcement shall be posted on all bulletin
boards in Maintenance Districts ot Toll Plazas, as the case may be, for no less than eleven (11)
consecutive days, (264 hours).

. 2. Eligible employees in the respective department within the negotiating unit who wish to bid
on the existing ot anticipated vacancy will be given the opportunity of filing a job bid form. The job
bid form shall be filed with the tespective Department Head in which the vacancy does or will exist,
and a copy of the job bid form will be forwarded to the President of the Union, ot his designee, no
later than midnight of the eleventh day of posting. All bids for posted positions will be date stamped.

3. All eligible job bidders will be required to successfully complete a standardized, job-related,
written and/or oral examination and physical. Examinations shall be prepared by the Authority. The
Union shall have access to examination results.

4. All eligible job bidders who successfully complete the examination will be listed in the order
of their final numerical average for both written and oral examinations, except that employees who
have successfully completed the prescribed pre-qualification examination and who are senior in years
of service shall be given preference for selection for advancement or promotion over junior
employees in years of service who may have substantially the same numerical rating. Each employee
on a Promotional List shall be permitted one (1) refusal to accept an offer within the employee’s
Division in Maintenance, or Section in Tolls. Upon an employee's second refusal to accept an
appointment from the list within the Division or Section, such employee shall be removed from the
list.

5. Thete shall be an Apprentice Program in the Maintenance Department, which will provide a
combination of educational and on-the-job training by means of which employees can achieve
placement on Promotional Lists for Trades and Technicians. This Program will be under the
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(a) Promotions in the Unit shall be based on:

1. Education and expetence.
2. Credit for past performance with the Turnpike.
3. Testing related to the specific job.

2. Eligible employees in the department who wish to be considered for the vacancy will be -
given the opportunity of filing a Job Request Form which shall be submitted to the Human
Resoutces Department no later than close of business of the last specified day of posting. A copy of
each Job Request Form will be sent to the Union.

3. All eligible employees who have filed a Job Request Form will be required to successfully
complete a written and/or oral examination pertinent to the job which shall be provided for by the
Authority. Selection for promotion or advancement shall be made on the basis of the most qualified,
senior eligible employee, selected in accordance with B(1)a above.

All candidates shall be notified individually of the test results and promotional status.

4. Failing to fill the vacancy by promotion from among employees within the department,
posting of the vacancy shall be accomplished in all other departments on the basis of Paragraphs 1
through 3 above. The vacancy shall be filled either by lateral transfer (in which case Job Classification
Seniority applies), or by promotion (in which case Unit Seniority applies), in that order, in accordance
with Paragraph 3 above. Probationary employees shall not be eligible for transfer or promotion until
all qualified permanent Unit employees have had the opportunity to bid for the vacancy.

If vacancies cannot be filled from within the unit in which they occur, the vacancies will be
posted throughout the Tolls - Maintenance unit. Employees desiring to be considered for such
vacancies, if qualified, will be considered prior to all other applicants.

5. All qualified candidates who are promoted or transferred will be required to successfully
complete a six-month working test period. Such working test period shall be considered an extension
and integral part of the qualifying process. Unsuccessful appointees will be informed in writing of
their disqualification and a copy will be sent to the Union. Whenever possible, the Authority will
return those appointees, who are not successful in completing the working test petiod, ot who wish
to withdraw, to a position in their former classification and salary.

6. The Promotional Procedure within the department shall be exhausted before application of
#4 above.

7. Should the position or vacanc& be for a lesser-rated position within the unit, the Authority
will, in the event no transfer is requested, recruit a candidate from outside the unit.

8. Employees who have passed the test for a particular job classification shall be placed on a

promotional list. Preference for promotions shall be first from within the department and then,
outside the department.

26



division in which the employee wotks in Tolls, or within the division in Maintenance, said employee shall
be removed from the list, but shall thereafter be eligible for testing for additional subsequent lists.

F. All qualified candidates who are promoted will be required to successfully complete a six-month
working test period. Such working test period shall be considered an extension and integral part of the
qualifying examination process. Unsuccessful appointees will be informed in writing of their
disqualification, and the Union and its representatives will be given the opportunity to review the
documented reasons for such disqualification. Appointees who are not successful in completing the
working test period shall be returned to a position in their former classification without reduction in the
salary which had been fixed for that classification and without loss of seniority.

G. Itis agreed that the Authority will exhaust every effort to promote the most qualified and most
senior employees before making any attempt to recruit non-members of the negotiating unit. However,
the Authotity may freely transfer management and supervisory personnel. Such transfers shall, in all cases,
take precedence over the promotional privileges herein set forth.

H. Promotional examinations for each of the several existing or anticipated first-level management
or supetvisoty positions in the Toll Collection and Maintenance Depatrtments shall be conducted as
required so as to maintain at least three (3) names on each list, or in those instances where it is not
practicable to maintain this number, a lesser number will be acceptable. All existing lists will remain until
exhausted with no time expiration date.

ARTICLE XV — LEAVE OF ABSENCE
A. LEAVE WITH PAY
1. General

Leaves of absence with pay may be granted for a vatiety of reasons, but must meet the approval
of the Authority. In all cases of absenteeism, the Authority shall have the right to investigate
absences or require substantiation of absence which in its opinion merit verification to determine
whether payment shall be granted.

In addition, in cases of chronic absenteeism or when cettain patterns of absenteeism are
developed by an employee, his supervisor may require a physician's repott ot other justification
relating to these patterns, or chronic absences, for the purpose of determining possible disciplinary
action or dismissal.

Absences due to illness or off-job injury will be compensated as provided under Paid Sick Leave
Policy. When absence extends beyond two (2) consecutive work days in the Operating Unit, and |
three (3) consecutive work days in the Office, Clerical and Technical Unit, a doctor's certificate ot
such form as may be prescribed by the Authority must be presented upon the employee's return to

work. When no certificate is presented, the time will be considered leave without pay. The paid
leave policy does not apply to occupational disabilities covered under Worker's Compensation
laws. No absences with pay will be authorized except those herein enumerated.
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month. Although such employees are ineligible to take any days off with pay during
the first ninety (90) days of employment, the prorated calendar year entitlement will be
calculated from date of hire and banked up following 90 days of service. The employee
will receive the full fifteen (15) day entitlement on Januaty 1st of the second calendar

yeat of employment.

In the first calendar year of employment, one (1) sick as petsonal leave day will be
given for each five (5) earned sick leave days.

In the second calendar year of employment, employees will be eligible to use five (5)
days of their fifteen (15) sick day entitlement as sick as personal leave.

In addition, each employee shall receive three (3) separate personal days per year. New
employees shall have their petsonal leave days prorated based upon their date of hire.
If these personal days are not used by the end of the calendar year in which they wete
earned, they will be forfeited. Sick as Personal Leave and Petsonal Leave will be
granted subject to the following restrictions:

Sick as Personal Leave Days and Personal Leave Days will not be granted on a
holiday.

Sick as Personal Leave Days and Personal Leave Days are not cumulative.

Sick as Personal Leave Days and Personal Leave Days will not be substituted for
any prior excused or unexcused absences without pay.

No mote than six (6) employees at one time in each section shall be granted either
type of personal leave in the Toll Collection Department except with the approval
of the Department Head. :

No more than two (2) employees at one time in the workforce assigned to one area
shall be granted either type of personal leave in the Maintenance Department,
except with the approval of the Department Head.

The number of employees who shall be granted leave at one time in each
department of the Office, Clerical and Technical Unit will be determined and
apptroved by the Department Head.

Sick as Personal Leave days not used within the calendar year will remain as sick
days.

Sick as Personal Leave Days and Personal Leave Days shall not be taken in units of
less than half-days, except in emergencies.

(b) For purposes of this Article, the three (3) newly-established personal days will be
consumed prior to those personal days converted from the employee’s sick leave.
In no case shall the three (3) newly established personal days be eligible for cash-in
purposes or be carried over.
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Office, Clerical and Technical: Payment at 100% of an employee's regular salary. An
employee is eligible for the benefit after using all paid leave credit. Employees may not
use single temporarty disability days except for follow-up examinations for previously
covered illnesses, injuries, ot scheduled treatments.

(d) In all cases, the illness must be substantiated by the employee's notifying the Medical
Section of the attending doctor's name, address and telephone number. The Medical Section may

contact the physician for further details when necessary.
(¢) If an employee is receiving Tempotaty Disability payments at the time the benefit year

anniversary is reached and such employee has not returned to work, the payments are continued until
the previous 26 weeks' benefits are exhausted or until return to work, whichever occurs first.

(f) Sick Leave credits do not accumulate while on Temporary Disability. Appropriate credits
will be given when an employee returns to full duty.

(8) An employee who is on extended Disability Leave must have a medical certification from
the Turnpike Authority physician before returning to duty.

4. Attendance in Court

(a) Absences as the result of attendance in court must be substantiated by a regular
subpoena, wartant ot court order. No pay shall be granted when an employee is himself
plaintiff, petitioner, ot defendant in the action, unless the employee is a co-defendant with the
Authority. Employees subpoenaed as witnesses due to outside employment may be paid for
such time provided it is charged to either Personal Leave or Sick Leave.

(b) Any employee joined as co-defendants with the Authority or appearing in its behalf
shall be paid in accordance with normal pay policy.

5. Military Field Training

subject training does not include weekend attendance at meetings, rifle range, etc.

(a) Any permanent full-time employee who is a member of the National Guard, the
organized reserve of the Army of the United States, United States Naval Reserve, United States
Air Force Reserve, or some otrganization affiliated therewith shall be entitled to a leave with pay
on all days on which he is ordered to military field training, in accordance with New Jersey State
law. Members of the National Guard or Armed Forces Reserves called to service during time of
war or under ueclared emergencies shall be entitled to leave with pay.

(b) Employees desiring to attend a military service school of the above branches of
military services will be given a leave of absence without pay, provided such absence is
convenient to the Authority. This leave can be with pay if the employee can substitute setvice
schooling for annual field training. An employee may apply accrued vacation toward attendance
at service schools.
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9. State of Emerggng

In the event the Governor declates a statewide “State of Emergency” (or a municipality or
county official declares a local state of emergency) whereby citizens are ordered to stay off
the roadways in New Jersey due to weather conditions or other unforeseen emergency,
employees on duty and those who come to work on their shift or on overtime after the
declaration is made, will receive a $75.00 bonus. Employees who do not report to duty will
be charged a sick, vacation, or absent no pay day.

B. VACATION

Effective July 1, 2007, vacations with pay will be granted in accordance with the following:

1. Schedule

Length of Service # of Days

First calendar year of employment maximum 6 days

1 year to 5 years 10
5 yeats to 10 years 15
10 years 20
Each year thereafter to an 1 additional day

attainment of eight (8) weeks for
employees hired before June 30, 1980,
and six (6) weeks for employees hired
on or after June 30, 1980.

Vacation time is earned according to the schedule above and is charged based on
scheduled hours per day.

2. Policies affecting vacations

(2) Employment must be continuous to receive the above vacation allowances.

(b) After ninety (90) days of continuous service in the calendar year in which her

employment commences, an employee shall receive vacation time equal to one-half
(1/2) day per month multiplied by the number. of full months from the date of hire to
the end of the calendar year. For this putpose, any employee hited up to and including
the 15th of any month shall be considered as having been employed on the first of such
month. In subsequent calendar years, employees shall be eligible for vacation as set
forth in the above schedule. For example, an employee who begins employment on
March 17, 2007 will be credited with 4.5 vacation days on June 17, 2007. Then on
January 1, 2008, the employee will be credited with ten (10) vacation days. Another
example is that an employee who begins employment on December 3, 2007 will be
credited with 10.5 vacation days on March 3, 2008. Then on January 1, 2009, the

‘employee will be credited with ten (10) vacation days.
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approval of the Department Head. Only four (4) employees at one time in each
section shall be granted single vacation days on a Holiday, except with the approval of

- the Department Head. For employees hired on or after July 1, 2007, in their first two
(2) calendar years of employment, vacation time may be taken, subject to staffing
considerations, as full single days and once as a half day. Collectors shall choose
vacation periods on the basis of job classification seniority under the following
stipulations:

SUMMER VACATIONS

All employees with one or more yeats of service shall be entitled to one week's vacation
during the summer months. Summer months shall be from the first Monday closest to June 15t
through the nearest Monday to September 15th.

A minimum of fifteen (15) summer vacation selections per week per section will be posted.

Additional summer vacation selections will be posted to meet the needs of each Collector’s
summer vacation entitlement within each section.

Collectors with ten (10) or mote years of service shall be granted two (2) weeks during this
petiod if requested. Employees completing twenty-five (25) or more years of service within the
calendar year will be permitted to take a third summer week of vacation.

Collectors with one (1) but less than ten (10) years of service shall be granted one (1) week
vacation during this period if requested.

Collectors with less than one (1) year of service will not normally be eligible for a summer
vacation except that any summer week not picked after selections under the above provisions
have been made will then be made available on a seniority basis.

NON-SUMMER VACATIONS

Vacations during the non-summer petiod will be provided so that twelve (12) vacation
selections will be made available per week per Section.

Where in any calendar year the vacation or any part thereof is not granted by reason of
pressure of Authority business, or is deferred at the written request of the employee prior to
Match 1 of the year the vacation is to be delayed and with Departmental concurrence, such
vacation periods or parts theteof not granted shall accumulate and shall be granted during the
next succeeding vacation year only. Such accumulation of vacation shall not, however, be taken
during the summer vacation petiod.

A collector has 24 hours after he has been given his vacation choices to make a selection.
Howevet, if an additional 24 hour petiod is requested, it will be granted. If he does not select
during this period, he will be bypassed. When he has made known his choice of selections, he
will be given what is available at this time, even if a junior man has already selected.
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3. Unauthorized Leave

An employee shall cease to have Seniority tights in the event of unauthorized absence for more
than five (5) consecutive work days.

4. Suspended Without Pay

- Employees shall not accrue Sick and Vacation entitlement time while suspended without pay for
thirty (30) days ot more as a result of disciplinary action.

5. Unpaid Leave of Absence

All employees, except those on Worker’s Compensation, shall not accrue Sick and Vacation
entitlement time while on an unpaid leave of absence.

ARTICLE XVI — GRIEVANCE PROCEDURE

A gtievance is any cause or complaint arising between the parties with reference to a term or
condition of employment. Grievances shall be handled in the following manner in order to insure .
their fair and expeditious handling.

A gtievance shall be presented at Step #1 not mote than five (5) days after the occurrence of the
cause for such complaint. All time limits herein may be waived in unusual situations on request of

either party.

All employees in necessary attendance at meetings initiated by the Authority or reptesentatives
of an employee's choosing to deal with grievances or proposals will be excused from any scheduled
duty during meeting time without loss of pay. Whenever possible, these meetings will be
scheduled during working hours. ’

Pertinent wotk records will be made available during the discussion of grievances. All patties
shall have the right to present, examine, and cross-examine witnesses and to present and examine

evidence.

STEP #1

In the first instance, the employee and/or the Union will discuss any grievance or complaint
with the supervisor involved. Every effort should be made by both parties to find agreement.

STEP #2

If, after discussion, the grievance or complaint is not settled, it shall then be placed in writing by
the employee or the Union on the appropriate form within fifteen (15) days of the occurrence of
the cause of such complaint; and an answer will be furnished in writing within five (5) days by
supervision. The five (5) day period shall begin when the grievance is received at the Authority's
Department of Human Resources. If the grievance is not answered within the five (5) day period,
is shall be deemed upheld. If the grievance is not resolved at this Step, it will be forwarded to the
Labor Relations Committee. An automatic extension of the five day response time period will be
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the department head designee after five (5) business days from the completion of the investigation
of the incident leading to the disciplinary action. The employee and the Union shall receive notice
of the conduct of the investigation within five (5) days of the Department Head or Department
Head designee becoming aware of the incident leading to the investigation; provided however, that
no such notice need to be given for investigations into possible criminal conduct. The Department
Head or Department Head Designee must complete the investigation with due diligence and
within a reasonable period of time giving regard to the nature of the incident leading to the
disciplinary action. Business days for purposes of this Article shall be those days in which the
Administration Offices are open for normal business. Weekends, holidays, and other closings are
not counted as part of the five (5) business days. All time limits in this Article may be waived in
unusual situations on request of either party.

A. MINOR DISCIPLINE

Minor Discipline shall consist of those minor violations which may result in a recommendation
to the Department Head for a shott term suspension not exceeding five (5) days.

Informal reprimands should be documented by each supervisot and thoroughly discussed with
the offending employee, and a copy sent to the Union. In the event the employee wishes to appeal:
the reprimand, he may request a hearing which shall be granted according to the procedures set
forth under Minor Discipline.

No penalty which arises out of Minor Discipline shall be imposed without the concurrence of
the respective Department Head and the opportunity to appeal.

In the exercise of Minor Discipline, the employee who is alleged to be guilty of violations of
rules, regulations, or procedures shall be served with a formal notice and specifications of the
alleged violation which shall hereafter be referred to as "Advisory Notice of Disciplinary Action."

The employee involved in a minor disciplinary action shall be advised of the date, time, and
place of the hearing of the charges. The hearing notice shall be served upon the employee no less
than five days in advance of the date fixed for the hearing. The date of the hearing may be
changed by mutual consent. The employee shall be entitled to and may select representation of his
own choice. In all cases, the Union shall receive a copy of the Advisory Notice of Disciplinary
Action. The Union shall be invited to attend the hearing, notwithstanding the fact that the
employee may have elected to be represented by a non-Union member or a person having no
affiliation with the Union or the negotiating unit.

As a respondent, the employee involved shall be entitled to request in his defense such witnesses
as he may wish to have present, and shall have the right of cross-examination of all witnesses and
the right to have made available to him such records, files, and documents as he may consider
necessary to his defense. Upon the hearing of all testimony and a review of all records and
documents submitted in evidence, the hearing officer, who shall be a member of the Human
Resources Department will issue a report of his/her findings. (In case of the designee, the
recommendation is made to the Director of Human Resources and the affected Department
Head)) Upon approval by the Department Head, the employee or employees involved will be
advised of the findings. :
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Any employee who is found guilty of 2 major or flagrant violation of rules, regulations, ot
procedutes, shall have the right to appeal in writing to the Executive Director, within five (5) days
next succeeding the date the judgment is rendered by the hearing officer or officers. A decision of
the appeal shall be rendered within ten (10) working days after receipt of appeal

In the event the decision of the Executive Director is unsatisfactory, the Union may submit the
matter to binding arbitration. All requests for binding arbitration shall be filed within ten (10)
wortking days after receipt of the decision of the Executive Director. Arbitration appeals time shall
be waived provided written notice for waiver is submitted within the specified time limit. Such
waiver request shall indicate the date on which a decision will be made and the waiver shall end
after that date. Copy of said request shall be given to the Authority. The cost of arbitration shall
be borne by the loser.

The decision rendered at any of the levels of the hearing and/or atbitration, as set forth above,
shall be deemed final and binding, unless appeal is taken therefrom as herein above provided.

C. GENERAL INFO TION

1. Itis understood that all disciplinary actions, initiated by the Authority, against any member
of the negotiating unit do not constitute grievable matters. In all such disciplinary actions, it is
recognized that the Authority is the aggrieved party. Relief from major disciplinaty action ot
minor disciplinary action shall be through the procedure outlined in this Disciplinary Action
Article.

2. In no case involving either Minor or Major Discipline shall a penalty be imposed which is
more severe than that which was originally recommended. On appeal, no penalty shall be imposed
which is more severe that which resulted from the initial hearing.

3. A hearing may be waived by an employee, with the mutual consent of the Authority and the
Union, and an agreed upon penalty invoked.

4. Nothing herein contained shall be construed as a restriction or limitation of the right of the
Authority ot any of its agents to summarily suspend any employee who is unfit for duty, or patently
suspect of theft, pilferage, serious insubordination, or flagrant breach of working conditions.

Records of disciplinary actions which involve warnings or suspension of less than ten 10 days
and which do not involve criminal charges or actions shall be removed from employees' personnel
files if there are no further disciplinaty actions of any kind for three consecutive years. After
removal, such records may be retained for historical informational putposes as needed for proper
handling of investigations and complaints filed outside this Agreement, but they shall not be used
for petsonnel or disciplinary decisions. 4 '
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ARTICLE XVIII -- BENEFITS

A. HEALTH BENEFITS

1. The Authority shall provide the following Health Plans for all permanent full-time employees
and their eligible dependents, at no cost to the employee except for applicable co-pays and
deductibles as well as the Administrative Fee set forth in Paragraph 3.

Point of Service Health Plan
HMO

Dental Plan

Vision Care Program
Prescription Drug Card Plan
Employee Assistance Program

2. The Authority shall provide the following health benefits for employees, spouses, and
unmarried dependents until the end of the month in which the unmarried dependent turns 24
years of age, at no cost to the employee except as provided herein or as presently provided in
the Authority's HMO.

3.  For the Point of Service and HMO Plans, employees shall pay the following Health Benefits
Administrative Fee:

1/01/08 $600 per annum, paid 4 times per month
7/01/09 $700 per annum, paid 4 times per month
7/01/10 $800 per annum, paid 4 times per month
6/30/11 $900 per annum, paid 4 times petr month

4. All newly-hired employees covered by the Agreement shall be enrolled in an Authortity's Point
of Service or HMO Plan.

5. Employees shall, on an annual enrollment date, elect either Point of Service ot Authority's
HMO Plan. Such date shall be determined by the Authority. If the HMO enrollment drops
below an insurable standard, the HMO will be eliminated and all employees will be enrolled in
the Point of Service Health Benefits Plan.

6. 'The Point of Service Plan benefits program shall allow for out-of-network coverage without
limitations or restrictions on the following basis:

(a) There shall be a Deductible payable by the employee with an annual Out-of-
Pocket cost limitation (excluding deductibles) as follows:

Deductible Out-of-Pocket Maximum
$300.00 $600.00
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10.

11.

12.

13.

14.

15.

Effective January 1, 2008, the Prescription Medication co-payment through mail order/on-
line will be $5.00 for generic drugs, $15.00 for brand name where there is no generic
equivalent ot the doctor certifies that the employee is medically unable to take a generic
version of the medication, and $40.00 for brand name drugs where thete is 2 generic
equivalent.

Birth Control Pills will be added as a covered prescription undet the Prescription Drug Card
Plan.

The current Dental Plan will be unchanged and the Authotity assures Local 194 of
satisfactory performance by the administrator.

A $250 hearing aid benefit to employees, which benefit will be available every two years.

Effective January 1, 2008, for the POS and HMO, Primary care physician's office visit co-
payments shall be $10 and Specialist office visit co-payments shall be $15 for all employees
and eligible dependents. Emergency room visit co-payments shall be $25 (waived if
admitted).

Except for the above changes, there shall be no diminution of benefits from those provided
under Agreements between the parties that expired on June 28, 1999, July 1, 2003, and June
30, 2007.

New employees will have the above coverages on the first of the month following two
months after the effective date of hire. Descriptive brochutes for all health plans will be
made available by the Human Resources Department.

Employees ate entitled to a complete physical examination accotding to a schedule after
attaining eligibility based on length of service. Employees will be notified by the Authority
when they are eligible on individual basis. These examinations ate optional and voluntary
and provided to the employee at no cost.

B. GROUP LIFE INSURANCE

Commencing on the first of the month following two months after the effective date of hire,

permanent full-time employees will become eligible for group life insurance in the amount of twenty-
thousand dollars ($20,000). Such insurance will be made available at no cost to the employee. A
descriptive brochure describing the Group Life Insurance Plan in great detail is available upon
request to the Human Resources Department.

C. TRAVEL INSURANCE

The Authority provides travel insurance including sojourn to all employees. This insurance provides
accidental death and dismemberment coverage for employees traveling on official business for the
Authority.

46



8. Employees working rotating shifts and scheduled off on the holiday shall receive holiday pay for
the holiday in addition to their regular week's basic salary.

9. The holiday period shall be considered to be from 11:00 p.m. to 11:00 p.m. in the Toll Collection
Department and from 12:00 midnight to 12:00 midnight in the Maintenance Depattment, and the
Office, Clerical and Technical Unit.

The holiday designated for the night shift working 10:30 p.m. to 7:00 a.m., Monday through Friday,
~ will be the actual day of the holiday. The 24-hour period for pay purposes will begin at 7:00 a.m. on
the actual holiday to 7:00 a.m. of the following day.

The holiday period for employees working the ten (10) hour shift from 8:00 p.m. to 6:00 a.m. shall be
defined as 8:00 p.m. the day before the observed holiday through 8:00 p.m. of the obsetved holiday.
For example, the holiday period for New Year’s Day will be 8:00 p.m. on 12/31 through 8:00 p.m. on
1/1. Another example is the holiday period for Independence Day will be from 8:00 p.m. on 7/3
through 8:00 p.m. on 7/4. Employees who wotk on an observed holiday shall be paid in accordance
with this section.

* If a holiday falls on 2 Monday and is observed on a Monday, employees shall be paid ten (10)
houts of holiday pay and they shall report for duty for Tuesday (commencing at 8:00 p.m.
Monday through 6:00 a.m. Tuesday).

* If a holiday falls on a Tuesday and is observed on a Tuesday, it shall be celebrated on the
Tuesday (commencing at 8:00 p.m. Monday through 6:00 2.m. Tuesday).

* If a holiday falls on 2 Wednesday and is observed on a Wednesday, it shall be celebrated on the
Wednesday (commencing at 8:00 p.m. Tuesday through 6:00 a.m. Wednesday).

* Ifa holiday falls on a Thursday and is obsetved on a Thursday, it shall be celebrated on the
Thursday (commencing at 8:00 p.m. Wednesday through 6:00 a.m. Thursday).

* If a holiday falls on a Friday and is observed on a Friday, it shall be celebrated on the Friday
(commencing at 8:00 p.m. Thursday through 6:00 a.m. Friday).

* If a holiday falls on a Saturday and is observed on the Friday, employees shall be paid ten (10)
hours of holiday pay.

* If a holiday falls on 2 Sunday and is obsetrved on Monday, employees shall be paid ten (10) hours:
of holiday pay and they shall report for duty for Tuesday (commencing at 8:00 p.m. Monday
through 6:00 a.m. Tuesday).

10. Sick leave payments shall not be made for any holiday. N

11. Holiday pay will not be paid to any employee on a leave of absence without pay, or who is on
suspended or laid-off status. Employees on Wotket's Compensation during a period in which a
holiday falls will be paid in accordance with the provisions of Paragraph XVII (]), Worker's
Compensation.

12. Any employee having an unauthorized absence either the last scheduled workday before any
holiday, ot on the first scheduled workday after any holiday, shall forfeit any holiday pay due for that
holiday.

13. Employees having an unauthotized absence on a holiday on which he is scheduled to work shall
receive no compensation of any kind.
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denial of the Uniform Allowance.

d. Two identification badges per Toll Collector containing the Toll Collector's first name or
nickname, dependent on Toll Collection Department’s apptoval, and the Collector's Toll
employee number will be issued. The lanes will be identified by Interchange and number.

e. Effective July 1, 2003, the Authority will phase in over the next twelve (12) months a
lightweight, short-sleeved golf-shirt with a breast pocket and short pants in its toll collector
uniforms. Every summer, the Authority will permit toll collectors to purchase two (2) pairs of
shorts in accordance with specifications designated by the Authority. Each employee shall be
given an allowance based upon the amount of the receipt, for two (2) pairs of uniform short
pants. The reimbursement for the uniform short pant shall not exceed $17.99 per short. The
Authority will only accept receipts from authorized vendots.

3.  Foul weather gear will be issued.

4.  Strict use of issued uniforming will be enforced.

5. 'The Authority will provide smocks for those personnel whose assignment warrants it.
G. WORKERS’ COMPENSATION

Employees of the Operating Unit shall receive from the Authority the difference between the
total amount of tempotary benefits paid under the Wotket's Compensation and 100% of the
employee's regular wages for the first (1st) week of absence from wotk due to injury and 80%
benefits effective the second (2nd) and subsequent weeks.

Employees of the Office, Clerical and Technical Unit shall receive from the Authority the
difference between the total amount of temporaty benefits paid under Worker's Compensation and
100% of the employee's regular wages for the petiod absent from work due to the injury.

In no event shall an employee receive an amount exceeding his or her regular earnings.

H. LONGEVITY PAYMENT

Employees shall be entitled to receive longevity pay, which shall be added to and become a part
of the base rate of pay as follows:

a) A sum of 4% for all employees who have at least ten (10) but less than fifteen (15) yeats of
service, including those who reach 10 years of setvice, effective their anniversary date;

b) A sum of 6% for all employees who have at least fifteen (15) but less than thirty (30) yeats of
setvice, including those who reach 15 years of setvice, effective their anniversaty date; and

¢) A sum of 7% for all employees who have at least thirty (30) yeats of service, including those
who reach 30 years of service, effective their anniversary date.

d) These longevity payments shall not be cumulative.
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(2) A guaranteed retitement income for life based on the total years of setvice credit established
within PERS and final average salary.

(b) Financial protection in case of disability or death.
(c) Benefits in addition to Federal Social Security coverage.

(d) Opportunity to participate in a Supplemental Annuity System through additional payzoll
deductions.

2. In connection with (b) above, PERS has as one of its main features life insurance protection
totaling 3 times the employee's base salary at a nominal cost to the employee. A benefit of 1-1/2
times annual salary is available at no cost. A desctiptive brochure describing the PERS in greatet

detail is available.
M RETIREMENT

1. Vacation Pay

An employee's current vacation bank in the calendar year of retirement or death will be paid on
a prorated basis to reflect months of setvice wotked in the year of retirement or death at the rate of
1/12 for each full month.

2. Sick Ieave Payments

An employee's current sick bank in the calendar year of retirement or death will be paid on a
prorated basis to reflect months of service worked in the year of retirement or death at the rate of
1/12 per each full month.

Employees hired on or after December 1, 1999 will be subject to a cap on the payment of an
unused sick bank in the amount of §15,000.
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(i) Conditions of Lifetime Benefits:

e Dental and routine vision care benefits are terminated at retirement.
e Upon the death of the retiree, applicable Survivor Benefits (detailed in paragraph
below) shall prevail.

€«
C

(iii) Eligibility to receive Lifetime Benefits: Employees must be either: (1) age 50 or above and
have at least 25 years of Authority service; or (2) age 62 ot above and have at least 15 years of

Authotity service.

(iv) Cost of Lifetime Benefits: Full cost of the lifetime benefits set forth above, excluding
applicable co-pays and deductibles, shall be borne by the Authority.

(v) Medicare: Upon becoming Medicare eligible (teaching age 65, ot eatlier due to disability),
retirees and/or eligible dependents, shall enroll in Part A and Part B of Medicare. The
Authority will reimburse the cost of Part B Medicare premium.

(c) Survivor Benefits

Basic Continuation of Coverage for Surviving Dependents:

Eligible dependents of future deceased employees and retirees shall continue to receive all
health benefits in place at the time of death, except Medicare Reimbursement, for a period of
six (6) months. One final Medicare Reimbursement check, covering the months up to and
including the date of death, shall be made payable to “The Estate of” the deceased retiree and
disbursed at the next regular reimbursement period following the date of death.

Extended Coverage for Surviving Dependents (effective 1/1/2005):

Extended coverage of all health benefits in place at the time of death, except Medicare
Reimbursement as desctibed above, shall be provided to eligible surviving dependents of
future deceased employees and retirees for an extended period of time based upon years of
service as follows:

One year: for employees or retirees with 10 or less years of service or until
remarriage of surviving spouse.

Two years: for employees with less than 15 but more than 10 yeats of service,
or until remarriage of sutviving spouse.

Five years: for employees ot retirees with 15 or more years of service, but less
than 20 years of setvice or until rematriage of surviving spouse.

Ten years: for employees or retires with 20 or more years of setvice, or until
remarriage of surviving spouse.
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No employee shall be required to perform wortk under unsafe or unhealthy conditions, drive or
operate unsafe vehicles, equipment, etc., work without proper tools and equipment or without ample
safety precautions, including cones, flares, safety signals, flagmen, etc. Should an employee complain that
his work requires to be in unsafe or unhealthy situations, in violation of accepted safety rules, the matter
shall be promptly investigated by the Authority. If investigation discloses an unsafe condition, corrective

action shall be taken immediately.

In the event of an injury on the job to an employee, the Authority shall, at the time of the injury,
provide transportation to professional medical assistance when it is deemed necessaty.

The Safety Manual is adopted as part of this Agreement and may be revised from time to time by
mutual consent. _

ARTICLE XX — MUTUAL COOPERATION

A. The Union and Authority agree that coopetation in employer-employee relations is necessary in
order to maintain a high level of service to the public and the morale of employment in theit daily work.

B. The parties agtee to resolve problems arising from differences through the Grievance and
Disciplinary Action procedutes contained herein and further agree to meet and discuss in good faith all
mattets giving tise to 2 dispute on the application of this Agreement.

C. The Authority agrees that the provisions of this Agreement shall be catried out in all respects
through the life of this Agreement and assures the Union compliance by its Administrative and
Management Personnel.

D. Should any portion of this Agreement be held unlawful or unenforceable by any Court of
Competent jurisdiction, such decision of the Court shall apply only to the specific portion of the
Agreement affected by such decision whereupon the parties agree to negotiate immediately a substitute for
the invalidated portion thereof.

E. Neither the Union nor any of its members shall cause or participate in any strike, work stoppage,
slowdown, impediment to work or other overt act of disharmony during the term of this Agreement. The
Grievance procedure and Disciplinary Action procedure shall be fully utilized as heretofore described, and
the Authority and the Union agree to accept as binding upon each, all decisions rendered in arbitration
cases arising out of this Agteement.

F. The Union agrees that it will, in the event Paragraph E above is violated by any of its members,
immediately notify all members, generally, and the violator(s) specifically, to cease and desist in any and all
such action. The Union further agrees that it will assist the Authority in preventing and stopping such
action and that the Authority shall have any and all recourse in law to restore notmal working operations,
including action against individual employees, the Union, and its representatives should they fail to comply
with the provisions of this Article.

G. Violations of Paragraph E above ate considered "Just Cause" within the meaning of the
Disciplinary Action procedure of this Agreement.
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Effective July 1, 2006, a sixth (6%) step was added to the Wage Schedule and the step reflected an
increase of $1.00 per hour over the then current top of the range for each bargaining unit title with a
twenty-four (24) month eligibility requirement. Effective July 1, 2007, the six (6) year step wage increase
becomes a true five (5) yeat step wage increase. In other words, the time between the final two (2) steps
will be reduced from twenty-four (24) months to twelve (12) months so that if an employee reached the
four (4) year step on May 1, 2007, he will move the five (5) year step May 1, 2008. All employees who
qualify for the (5) year step as of July 1, 2007, will receive it effective July 1, 2007

New rates of pay, as set forth above, shall be effective July 1, 2007. Rates of pay and their effective
dates shall be set forth in the attached Wage Schedule appended to the new contract document.

In addition, the employees eatning less than $34,000 shall receive as a bonus not added to base salaty
the difference between the increase calculated at $34,000 and the actual increase received.

Effective July 1, 2008, employees earning $40,000 per annum or less will be eligible to teceive a
bonus which will not be added to base salary. The bonus shall be paid at the time of contractual raises. The
bonus shall be the difference between the increase calculated at $40,000 and the actual increase received.
In other words, if on 7/1/08 an employee is earning $30,000/yeat, that employee will receive a 3%
contractual raise which calculates to a $900 increase. Applying the 3% increase to $40,000 yields a $1,200
increase. The employee then receives $300 as a not-to-base bonus, the difference between $1,200 and
$900.

Effective July 1, 2007 The Authority will pay a skill adjustment to all Ttades and Technicians payable
in a lump sum, not to base salary, according to the following schedule:

7/1/07 $750
7/1/08 $750
7/1/09 $750
7/1/10 $750
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ARTICLE XXIV — VEHICLE POLICY

The Authority, upon fifteen (15) days notice, may revoke a permanent vehicle assignment, except
those craftspersons and technicians who use equipment and tools as part of their job responsibilities.
Employees who lose their vehicle assignments and are required to use their own vehicles for business-
related travel will be reimbursed for mileage at the IRS rate. Employees shall not be reimbursed for
commutation to and from work.
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APPENDIX A — Salary Rates

I. Salary Rates and Ranges:

The salary rates and ranges of all employees shall be in accordance with the attached schedule.

II. Cost-of-Living Allowance:
A Cost-of-Living Adjustment will be applied effective 7/1/08 based on the increase in the

Metropolitan New York-North Jersey Consumer Price Index between July 1, 2007 and June 30, 2008
payable on the following basis: For every 1% or major part of 1% ovetr 10%, the Authority will
increase rates by 1/2% tetroactive to 7/1/07 by lump sum and thereafter to the rates of pay. The
Cost-of-Living Adjustment will be continued on the same basis in 2009, 2010 and 2011 based on the

July 1st through June 30th increases in the Consumer Price Index.
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APPENDIX C — MOA of 5/2/94
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APPENDIX E — 2nd Addendum to MOA of 5/2/94
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